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and our

community.

Barnard, Vogler & Co. 
is at the same time sad and 
happy to announce that 
Betty Vogler is retiring this 
year. Everyone who has had 
the pleasure of working with 
Betty throughout her career 
would agree on one thing- 
that she would gladly have 
helped each and every client 

even if she wasn’t receiving compensation.  Betty 
has always loved helping other people achieve 
their goals and over the years has paved the way 
for women in business by achieving her own.

Betty moved to Reno in the late 50’s from 
Salmon, Idaho near Boise. Always having an 
afýnity for math, she began taking classes at the 
University of Nevada, Reno and began working 
as a bookkeeper for a local public accountant, 
Salvatore Foderaro. Working full-time left little 
time to pursue her degree, but she continued at 
night and in 1969 when Foderaro’s practice was 
acquired by Dick Barnard, Betty remained with 
the practice.

By 1977 when Betty graduated college, all of 
the hassle of balancing work and school paid off as 
she passed all four parts of the CPA exam on her 
ýrst sitting. In 1978 she became a shareholder in 
what is now known as Barnard, Vogler & Co.
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As a result of the Energy Tax Incentives Act 
of 2005, individuals are allowed certain credits for 
qualiýed energy-efýciency improvements to the 
home and eligible residential energy property placed 
in service during 2006 and 2007.  The Act also in-
cludes a credit for environmentally-friendly vehicles 
placed in service from 2006 through 2010.

A $500 lifetime credit for new energy improve-
ments to a taxpayer’s principal residence is  provided 
under the new law.  The credit is equal to the sum 
of 10% of both qualiýed energy-efýciency improve-
ments installed and eligible residential energy prop-
erty expenditures. 

Qualiýed energy-efýciency home improvements 
include:

Insulation systems that reduce heat loss/gain
Exterior windows (including skylights); includes 
a $200 credit cap 
Exterior doors
Metal roofs

•
•

•
•

Eligible residential energy property expenditures 
include:

Advanced main air circulating fans with a $50 
credit cap
Qualiýed natural gas, propane or oil furnaces or 
hot water heaters with a $150 credit cap; and
A $300 maximum credit for each item of quali-
ýed energy-efýcient building property, exclud-
ing windows, which have a $200 cap

There is an additional residential energy prop-
erty credit for investments in qualiýed photovoltaic 
property expenditures (solar panels) and qualiýed 
solar water heating equipment added to a home and 
placed in service.   The total maximum credit for each 
is $2,000.  Also, qualiýed fuel-cell property expendi-
tures (fuel-cell power plants) added to homes in the 
U.S. and placed in service are provided a credit not 
to exceed $500 for each .5 kilowatt of capacity.

In addition to the residential energy credits, the 

•

•

•

Energy Tax Credit Act of 2005
Denise Lewis
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Staff Pro�le: Betty Vogler
A True Nevada Pioneer



Family-owned North American Embroidery 
does more than stitch logos- they have built a 
successful business on the philosophy that no 
product and no customer should receive less than 
their best work.

Although many embroiderers focus on quan-
tity of orders, Rick Goebel prefers to take his time and ensure each project gets enough 
attention. “We make things look good,” he says. “We’re not the cheapest, but our customers 
get a really good product.”

Rick and his father, Russ, opened North American Embroidery in 1990 in a 4,000 square-
foot facility, with Russ focusing on sales. Neither one had any experience in embroidery.  
Sixteen years later, the company is outgrowing their 10,000 square-foot facility at 735 Kietzke 
Lane, with over 20 employees and a warehouse of state-of-the-art machinery.

High-tech machinery and great customer service are what Rick says keeps their custom-
ers happy. Because North American Embroidery uses top-quality machines and only sews 
on the products they sell, turn-around times are usually under 2 weeks per order. Customers 
can now email designs to the company and receive electronic proofs almost immediately.

North American Embroidery gets most of its orders from resorts, construction compa-
nies, and corporate accounts, about 75% of whom are out of state. “We have customers all 
across the country,” Goebel says. “We have a small local customer base, although it’s grow-
ing.”  The company also does no advertising. Instead, they get most of their new customers 
through word-of-mouth from satisýed clients.

With expert service and attention to detail, Barnard, Vogler & Co. is sure that North 
American Embroidery will continue to grow and exceed client expectations. The company 
can be found on the web at www.naeusa.com.

Our Services
Auditing and Accounting
Audit, review or compilation of ýnancial    
statements
Client accounting

Tax Planning and Preparation
Business, individual, estate, trust and 
non-proýt (tax exempt) organizations

Wealthcare
Estate and ýnancial planning
Accounting services and records manage-
ment

Litigation Support and Business Valu-
ation

CPA Controllerships and CFO Services
Accounting department management
Strategic planning

Business Transition Consulting
Sales, mergers and acquisitions

Accounting Software Consulting
Evaluation, implementation and training

Accounting and Financial Stafýng

Client Pro�le:  North American
Embroidery
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Energy Tax Incentives Act
Energy Efýcient Home Business Credit is available for building 
contractors who build and sell new energy-efýcient homes.

The Energy Act also added the Alternative Motor Vehicle Credit 
for hybrid motor vehicles, lean-burn technology motor vehicles and 
alternative fuel motor vehicles.  The credit is phased out after the 
calendar quarter in which a manufacturer has sold 60,000 qualiýed 
hybrid, lean-burn or alternative fuel motor vehicles. 

New Qualiýed Hybrid Motor Vehicle Credit ï A hybrid motor 
vehicle must meet certain emissions standards and technical speci-
ýcations.  For passenger vehicles weighing less than 8,500 pounds, 
the credit is based on fuel economy and lifetime fuel savings.  For 
heavy duty vehicles weighing more than 8,500 pounds, the credit will 
be based on fuel economy and incremental cost.  Depending on the 
vehicle’s weight, a credit up to $15,000 will be available beginning 
in 2006 and will expire at the end of 2009 for vehicles weighing 
less than 8,500 pounds and 2010 for those vehicles weighing more 
than 8,500 pounds.

New Advanced Lean-Burn Technology Motor Vehicle Credit 
- A tax credit for the purchase of motor vehicles with lean-burn 
engines.  This will apply to light-duty (less than 8,500 pounds), die-
sel-powered vehicles that meet certain emissions and fuel economy 
standards.  Depending on fuel economy and fuel savings, a credit 
ranging from $400 to $3,400 will be available beginning in 2006  
and will expire at the end of 2010.

New Qualiýed Alternative Fuel Motor Vehicle Credit ï A 
tax credit for the purchase of a new alternative fuel motor vehicle 
(natural gas, hydrogen or liqueýed petroleum gas).  The vehicle 
must meet certain emissions requirements to receive the full credit.  
The credit is equal to a percentage of incremental cost and is based 
on the weight of the vehicle.  Depending on the vehicle’s weight, a 
credit up to $32,000 will be available beginning in 2006 and will 
expire at the end of 2010.  

For additional information or inquiries, please contact our 
ofýce.

Recruiting and screening candidates 
Temporary stafýng assistance
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